N Street Village has a dedicated and diverse Board of Directors. Members understand and support the
organization’s mission and values, as well as, develop the organization’s overall strategy. Members
prepare for and participate in Board and Committee Meetings and make personally meaningful financial
contributions.

Individuals interested in Board service can reach out to Stuart Allen at sallen@nstreetvillage.org.

We are fortunate that we often have more interested candidates than seats available. When this is the
case, candidates are invited to consider committee service or other volunteer opportunities to support
the mission.

The following pages include a full roster of our Board of Directors and a copy of our Conflict of Interest
policy. Minutes from our Board of Directors meetings are reviewed by our auditors and available upon
request by contacting info@nstreetvillage.org.
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N Street Village, Inc.
FY20 Board of Directors Roster

Name

Role

Term

Compensation

Voting Status

Peter Shields

Chair

Ruth Sorenson

7/1/2019-9/30/2021

$0

Voting

Wiley-Rein

Vice-Chair

7/1/2019-9/30/2021

$0

Voting

Volunteer & Philanthropist

Carolyn Arpin

Treasurer

7/1/2019-9/30/2021

$0

Voting

Volunteer & Philanthropist

Christine Kaufman

Assistant Treasurer

7/1/2019-9/30/2021

$0

Voting

Triad Housing

Andrea Ponsor

Secretary

7/1/2019-9/30/2021

$0

Voting

Patrice Wiloughby

Assistant Secretary

7/1/2019-9/30/2021

$0

Voting

Affordable Housing for the
Future
Invariant

Cindy Aron

Member

7/1/2019-9/30/2021

$0

Voting

Volunteer & Philanthropist

Hillary Baltimore

Member

7/1/2019-9/30/2021

$0

Voting

Volunteer & Philanthropist

Stacie Lee Banks

Member

7/1/2018-6/30/21

$0

Voting

Karen Brau

Member

Indefinite

$0

Ex officio

Maria Casarella

Member

7/1/2018-6/30/21

$0

Voting

Co-owner Lee's Flower and
Card Shop
Luther Place Memorial
Church
Cunningham Quill
Architects

1333 N Street, NW Washington, DC 20005 | www.nstreetvillage.org | Tel: 202-939-2074

Employment Affiliation

Sara Conrad

Member

7/1/2017-6/30/2020

$0

Voting

The Conrad Group

Jane Fishkin

Member

7/1/2018-6/30/2020

$0

Voting

Volunteer & Philanthropist

Michael Freedman

Member

7/1/2017-6/30/2020

$0

Voting

Nancy Hartsock

Member

7/1/2019-9/30/2021

$0

Voting

Gelman, Rosenberg &
Freedman CPAs
Merrill Lynch Wealth
Management

Diara Holmes

Member

7/1/2017-6/30/2020

$0

Voting

Loeb & Loeb

Gary Maring

Member

7/1/2018-6/30/2020

$0

Voting

Volunteer & Philanthropist

Erika Martin Bolden

Member

7/1/2018-6/30/21

$0

Voting

Volunteer & Philanthropist

Jacqueline Michel

Member

7/1/2019-9/30/2021

$0

Voting

Volunteer & Philanthropist

Portia Robertson Migas

Member

7/1/2018-6/30/2020

$0

Voting

NPR

Julian Patterson

Member

7/1/2019-9/30/2021

$0

Voting

Peggy Sparks

Member

7/1/2018-6/30/21

$0

Voting

Jeanne Specchio

Member

7/1/2018-6/30/21

$0

Voting

Omniplex World Services
Corp.
Art Consultant & Gallery
Owner
Volunteer & Philanthropist

Sid Stolz

Member

7/1/2019-9/30/2021

$0

Voting

Healthways

Alexa Verveer

Member

7/1/2019-9/30/2021

$0

Voting

Discovery Communications

Schroeder Stribling

Executive Director

Indefinite

$211,150

Ex officio
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N Street Village

ARTICLE XI - CONFLICTS OF INTEREST

Section 1. Conflicts of Interest Policy.
(a) Purpose. The purpose of the conflicts of interest policy is to protect the Corporation’s interest when it is contemplating entering
into a transaction or arrangement that might benefit the private interest of an interested person. This policy is intended to supplement but
not replace any applicable state laws governing conflicts of interest applicable to public charities.
(b) Definitions. For the purpose of these bylaws and all Corporation rules, regulations and policies promulgated from time to time
in furtherance thereof, an interested person shall be defined as any person who is or was during the previous five years in a position to
exercise substantial influence over the Corporation’s affairs including any Director, officer, substantial donor, senior manager or member of
a committee with board-delegated powers (each a “Fiduciary”).
(1) A Fiduciary has a financial interest (a “Financial Interest”) if he or she has, directly or indirectly, through any member of
his or her family, any business or professional associate, or any entity with which he or she is connected:
(i) an ownership or investment interest in any entity with which the Corporation has a transaction or arrangement; or
(ii) a compensation arrangement with the Corporation or any entity or individual with which the Corporation has a
transaction or arrangement; or
(iii) a potential ownership or investment in, or compensation arrangement with, any entity or individual with which
the Corporation is negotiating a transaction or arrangement.
(2) Compensation includes direct and indirect remuneration as well as gifts or favors that are substantial in nature.
(3) A family member means a spouse, siblings (including half siblings), spouses of siblings, ancestors, children and other
descendents and spouses of children and other descendents.
(4) An entity means any corporation in which the Fiduciary or a family member owns more than 35 percent of its combined
voting power; any partnership in which the Fiduciary or a family member owns more than 35 percent of the profits interest; and a trust or
estate in which the Fiduciary or a family member owns more than 35 percent of the beneficial interest.
(5) A conflict of interest means any situation in which a Fiduciary’s interests may be adverse to the interests of the
Corporation; and any situation in which a Fiduciary is in a position to influence a decision of the Corporation in such a way that it will, or

1333 N Street, NW Washington, DC 20005 | www.nstreetvillage.org | Tel: 202-939-2074

might appear to, benefit the Fiduciary, a family member of the Fiduciary, or an entity to which either the Fiduciary or a family member of
the Fiduciary are related. A conflict of interest includes Financial Interests.

A Financial Interest is not necessarily a conflict of interest. Under section this Article XI, a person who has a financial interest may
have a conflict of interest only if the Board or appropriate committee of the Board decides that a conflict of interest exists.
(c) Disclosure. In connection with any actual or possible conflicts of interest, any Fiduciary shall disclose any and all material facts to
the President or Chair at the earliest possible time after the conflict of interest becomes known to the Fiduciary and should be made a
matter of record through such annual or other reporting and certification procedures as the Directors shall require from time to time.
(d) Determination and Procedure. Disclosure of the actual or possible conflict of interest and all material facts shall be made to the
Directors or the members of the governing committee of the Board delegated powers to consider the proposed transaction or
arrangement. After discussion with the relevant Fiduciary, the Directors or the members of the governing committee of the Board shall
finally determine whether any conflict of interest exists. The Fiduciary shall leave the Directors’ meeting or the meeting of the governing
committees of the Board while the determination of a conflict of interest is discussed and voted upon. If the Directors or the members of
governing committees of the Board determine that a conflict of interest exists with respect to a transaction or situation, the Directors or the
members of governing committees of the Board must take the following actions:
(1) allow the Fiduciary to make a presentation to the Board, but after such presentation, the Fiduciary shall leave the
meeting during the discussion of, and the vote on, the transaction or situation that results in the conflict of interest;
(2) appoint, if the Directors deem it appropriate to do so, a disinterested person or committee to investigate alternatives to
the transaction or situation;
(3) after exercising due diligence, determine by a majority vote whether the Corporation can obtain a more advantageous
transaction or situation with reasonable efforts from a person that would not give rise to a conflict off interest; and
(4) if a more advantageous transaction or situation is not reasonably possible under circumstances not producing a conflict
of interest, determine by majority vote of disinterested Directors present at such meeting whether the transaction or situation is in the
Corporation’s best interest and for its own benefit; and whether it is fair and reasonable to the Corporation; and in conformity with the
above determination it shall make its decision as to whether to enter the transaction or situation.
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(e) Additional Compensation Procedural Rules
(1) A voting member of the Board who receives compensation, directly or indirectly, from the Corporation for services is
precluded from voting on matters pertaining to the member’s compensation.
(2) A voting member of the Board whose jurisdiction includes compensation matters and who receives compensation,
directly or indirectly, from the Corporation for services is precluded from voting on matters pertaining to that member’s compensation.

(3) No voting member of the Board or committee delegated powers by the Board whose jurisdictions includes compensation
matters and who receives compensation, directly or indirectly, from the Corporation, either individually or collectively, is prohibited from
providing information to any committee regarding compensation.
(f) Violations of Conflicts of Interest Policy
(1) If the Board or the members of the governing committee of the Board has reason to believe that a member has failed to
disclose actual or possible conflicts of interest, it shall inform the member of the basis for such belief and afford the member an opportunity
to explain the alleged failure to disclose.
(2) If, after hearing the member’s response and after making further investigation as warranted by the circumstances, the
Board or committee determines the member has failed to disclose an actual or possible conflict of interest, it shall take appropriate
disciplinary action and corrective action.
(g) Recordkeeping. The minutes of the Directors’ meetings and all committees with board-delegated powers shall include:
(1) the documentation, including comparability data, upon which the Directors based their decision that a transaction or
situation is in the Corporation’s best interest and is fair and reasonable to the Corporation;

(2) the names of the Fiduciaries who disclosed or were otherwise found to have a financial interest in connection with an
actual or possible conflict, the nature of the financial interest, any action taken to determine whether a conflict of interest was present, and
whether the Directors determined that there was indeed a conflict of interest; and
(3) the names of the persons who where present for discussions and votes relating to the transaction or situation; the
content of these discussions, including any alternatives to the proposed transaction or situation; and a record of any votes taken.
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(h) Distribution of and Assent to the Policy. Each Fiduciary shall sign an annual statement that he or she:
(1) has received a copy of the Corporation’s conflict of interest policy;
(2) has read and understands the policy;
(3) agrees to comply with the policy;
(4) understands that the policy applies to the Board and all committees having board-delegated powers; and
(5) understands that the Corporation is a tax-exempt organization and that in order for it to maintain its tax-exempt status, it must
continuously engage primarily in activities which accomplish one or more of its tax-exempt purposes.
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